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Sacred Heart Church Survey Results Overview

Age Demographics: Registered and participates
e Teen 0% 70%

Registered and occasional participation

Adult 41% 14%

Registered and does not participate

Senior 56% 6%

Other
No response 3% 6%

. No response
Average number of yearsin the =P 4%

Parish: 13.6

Sacred Heart isgenerally doing very well in fulfilling its mission. We noticed sever al
common themes thr oughout the comment section including:

1. Most rewarding aspects of Sacred Heart:
e Spiritual leadership: Father Joe and staff
e Massand Liturgy: homilies, music, and faith development programs

¢ Sense of Community/Family: spiritual groups such as Women in Faith, GIFT, and the many
ministries available

2. Suggestionsfor Sacred Heart:
* Massand Liturgy:
Schedule more daily and evening masses
Reinforce Catholic doctrine and traditions during the liturgy and homilies
e Senseof Belonging:
Increase opportunities for seniors, singles, and working adults to participate
Provide childcare during GIFT
* Ministries and Programs:
Publicize available ministries
Better communicate the duties and time commitments for volunteers
* Outreach:
Plan more outreach events/activities for the local poor and unfortunate

3. Survey recommendations we have implemented:
» Four additional handicapped parking spots have been added.
* A Ministry Handbook detailing Sacred Heart’ s ministries and contact information is being compiled.
» Holy Days of Obligation will be prominently published in the weekly bulletin.
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